
Statutory Document No' 15/06

THE PENSION SCHEME,S,A'CT 1995

THE PENSION SCHEMES LEGISLATION (APPLICATIOND ORDER 2006

Apprvued þt þnwatd 2?d Febraary 2006

Coming inlo operation in accordance uitlt Afücle I

In exercise of the powefs conferred on the P.pltÏt"1t of Health and Social Security by section.l

of the pension S.hÀ., Act 1995 (c.11), and åf a[ other enabling powers, the following otdet is

hereby made:-

Citation and commencement

1. (1) This Order may be cited as the Pension Schernes Legislation (4pPlication) Ordet-2006

und shài, subject,o-.".dáo 1(a) of the Pension Schemes,A.ct 1995, come into fotce as provided in

paragraph Q).

(2) This Article and A.rticles 2 and 3 shall come into force forthwith and each provision of the

uppfJa legislation, as modified, shall come into force on Où April ZOOO'

Interpretation

2. (1) In t6is Order "tÌre applied legislatiofl" means the Occupational Pension Schemes @qt"l
Treatnìent) (Amendment) Regulations 2005 (a).

(2) Unless the context otherwise requires -

(r) any reference in any of tle 3pplie¿ legislation 
-to. 

any Provision 
jn an instrument of a

\ / 
l"gi.lutìl,e charactei which i. å"t its.lf a pr-ovision "Í uly of the lPplied legislæion

shall be construed as if the provision so iefetred to had been in force in the Island

from ¿re date on w¡ich thaiirrstrumerrt of a legislative character had effect in Great

Britain;

(b) reference in any legislation applied by this Order \" "1! provision of- any such
\ / 

t"giJu¡io" o, of'uny'otJrer legiålåti^cr_n applied to the Island ÞI1" ordet under section

1 of the pension Séh.mes Åãt t995 or:ùction 1 of the Social Security Act 2000 (c.5)

shall be constr-ued as a reference to that legislation as it has effect in the Island.

Plice: f,1.70 Band: B

(a) S.I. 2005/1.923.
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Application to the Island of the applied legislation

3. The applied legislation, as modified and shown in the Schedule to this Order, shall apply to
the Island as part of the law of the Island.
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SCFIEDULE

This Schedule sets out the text o n Schemes

(Equal Treatrnent)
with such excePtions,

Note: N4odifications subject to which the legislation is applied

to the Ishnã are 1n bold italic type'

STATUTORY INSTRUMENTS

2005 No.1923

PENSIONS

The occupational Pension schemes (Equal Treatment) (Amendment) Regulations 2005

ARRANGEMENT OF REGULATIONS

1.

2.
J.
34.
A+.

PART 1

GENERAL

Citation, conlmencement and interpretation

PART 2

EQUAI TREATMENT: AMENDMENTS

Omitted
Modificatjon of S¿x Discrùnination Actprovision applying to equal treatment rule

Minor amendments of section 66 of the Pensions Acl 1995

Sex Discrimination,(.i prã.'i.iã"s-applying to equal treatment rule and equality

clause
5. Modifications: operation of equal treatment rule
6. Modificatio"r, ãi.iãtion of equality clause on pension-related terms of

employment

PART 3

EQUAT TREATMENT RULE: ARMED FORCES SCHEMES

7. to 11. Omitted

PART 4

EQUALITY CLAUSE: SERVICE IN ARI\4ED FORCES

J

12. to 15. Omitted



PART 1

GENERAL

Citation, commencement and interpretation

1. (1) These Regulations may be cited as the Occupational Pension Schemes (Equal Treatment)
(Amendment) Regulations 2005.

(2) Thesc Regulations sllallcome into force on d' Aprít 2006.

(3) In these Regulations-

"equality clause" shall be construed in accordance with section 1(2) of the S¿x Díscrìmínatíon
Act;

"occupational pension scheme" has the rneaning given by section 1 of the Pension Schemes Act
1993 (categories of pension scheme);

"pensioner member" includes a peïson r,r'ho is e ,titled to the present payment of pension or other
benefìts derived through amember; and

"Sex Discrìminatíon Act" means fhe Emplo¡¡ment (Sex Discríntínøtion) Act 2000 (c.16) (øn Act
of T1nm,ild).

PART 2

EQUAI TREATMENT: AMENDMENTS

Application ofPart2

2. Omìtted.

Pensions Act 1995

Modification of S¿x Díscrìmínatíon Act provisions applied to equal treatment rule

3. I¡r section 63 of the Pensions Act 19951 (equal treatment rule: supplementary), pr subsection
(4)(c) szöstitute- 

..(c) for sectíon 42(1) there were substituted -

"(1) Subject to subsectìon (5), no detcnníttatìon may be made by the
TríbunaI in thefollowing proceedíngs -

(a) on a complaínt under section 35(1)'

(b) on an applícøtíon under sectíon 35(2)' or

(c) on a reference under subsection 35(3),

unless the proceedíngs are ìnstítuted on or beþre the qualifying døte
(delermíned ín accordance with sectiott 35A).";".

Mín.or smendments of sectíon 66 of the Pensiotts Act 1995

1 Section 63 of the Pensions Act 1995 was applie d to the Isle of Man by afücle 2(2) of the Pensions Act 1995

(Application) (Arnendment) Order 2005 (S.D. 70105).
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3A.Insectiott66ofthepensíonsAct19952 (equattreotmenlrule:effictontermsofemployment,
etc.)-

(u) in subsection (1) -

(b)

(c)

(Ð in sectíon 2(2) of the Sex Discrintination Act (as substituled by section 6-6(1) of the

Pettsions Act 
-il9S; 

øfter "the Pensions Act 1995' insert "(øs that Act of
Parliament høs effect ii the Isle of Man)", and

(iÐ in sectiott 2(3) of the Sex Discritnin-ation Act (øs sulstt].yted by section 66(1).of the

Pe,sìons ¿d 
-íggi) ift", "rhe Pensions Act 1995' ødd "(as those Acts of

Püt'liatnent hat'e ellect in the Isle of Møn)';

ín subsection (2) -
(Ð ìn the v,ords added to section 6(1) d the-Sex DíscrÌmin.atil n Act by paragraph (a)\-u 

after ,,rhe pettsioys Act 1995" add 'í(øs thst Act of Parlíam'mt hts effict in the Isle

of Man)", tnd

(iÐ ín the v,ords substítuted in sectíon 6(1) of tlt9..Sex Discrítnination Act by\--' 
p:nrngroph ø) irfter ,1he Pensions Acl 1995" hdil *(øs that Act of Parliament høs
-effecl ii the IsIe of X[øn)"; ønd

in subsection (3) -
(Ð ín sectíon B(3) of the Sex Discrí¡ninutÍon Act (as substit.uted by sectìon 6_6(3) of the

Pensions ¿"t-igglt iÍrn, "the Pensions Act 1995'insert "(øs tltøt Act of
Put'liament høs effect ii the IsIe of Man)", and

(iÐ in sectíon 8(3A) of the Sex^Dß9!_minstion Act (as substituted by section 66(3) oÍ
the Pensiotr, Á"1" lg,gS) after "the Pensions Act 1995" ødd "(as those Acts of
Pøt'liament have effecl ín the Isle of Mtn)"'

Ocyrpational Pension Schemes (Equal Treatment) Regulations 1995

Sex Discrimíttatiottlcl provisions applying to equal treatment rule and equality clause

4. The Occupational pension Schemes (Equal Treatment) Regulations 19953 are amended in

accordance with regulations 5 and 6.

Modifications: operation of equal treatment rule

5. (1) In regulation 2 (application of S¿x DiscrimínatÌon Actto equal treatment rule)-

(a) renumber the existing text as paragraph (1);

(b) '"'*i,äînli;iî:ï. ;ä::'Ï:::ï::,rade in paragraph (2) betrow and in

regulations 3 to 7 below,"; and

(c) aflrcr paragraPh (1) add -
,,(2) The Sex DiscrìntinuÍion Act shall have effect in relation to an equal treatment rule

as if ufter sectiott 35 there t'ere înserled -

2 Section 66 of the pensions Act 1995 was applied to the Isle of Man by arttcle 2(2) of the Pensions Act 1995

(Application) (Amendmenl) Order 2005 (S'D. 70/05)'
t s.I. t99:/3t83 (see S.D.71l05)
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""Quølifying date" under sectíon 42(1)

35A. (1) Thís section øpplies for the purpose of determinìng the quølifyìng
dale, in relaÍìon to relet,qnt proceedings ín respect of a womøn, for the purposes
of sectiort 42(1) (as substituted by sectíon ß(a)G) of tlre Pensíons Act 1995 (as
that Act of Porliament has effect in the Isle of Møn).

(2) In subseclí.ott (7) øbove "relevsnt proceedìngs" mesrxs proceedíngs in
respect of the tenns on which-

(ø) persons l;ecome met bers of an occupatíonal pension scheme, or

(b) members of an occu ationsl pensìon sclteme øre lreated,,

(3) In tltis sectíon-

"con.cealment cøset' means a case wltere-

(a) lhe emplol,er or tlte trustees or msnzgers of tlte scheme
deliberately concealed frottt the wontsn any facl (referred to ín
thís sectiotr øs ø "qualirt,ing lact")-
(i) whích ,s relet,snt lo tlte contrsventìon to v'ltìch the

pro c eedings relate, ønd

(ii) v'illtout knov,Iedge of rhìclt the womøn could not
reusonøbly hsve been expecled to ínstitute the proceedìngs,
snd

(b) lhe woman díd not díscover the clualífiiíng fact (or could ttot tt'ith
reøsonable dilígence ltøve discovered it) until øfter-

(Ð the last døy on v,hích slte v,us employed in the employmen¡,
or

(ìÐ the doy on v,ldch tlte stable employment relatìonship
between her ønd the employer ended,

(øs the cøse may be);

"disobilíty cqse" meqns o csse x'here the v'omøn was under a disøbilíty at
at¡t ¡i¡71¿ duríng the six montlxs sfle

(a) lhe last day on which she was employed ín the employment,

(b) lhe day on u,ltìch the slahle emplo¡tm¿nt relstíonsltìp betx'een
her and the employer ended, or

(c) the clay on wltích she dìscot,ered (or could wíth ressonøble
díligence hsve díscovered) the quolìfyìng fact deliberately
conceuled front her by the etltplr4ter or tlte truslees or ìnutlogers
of the scltente (if that doy falls after llte day referred to ìn
parugrrtplt (Q or (b) above, as tlte case may be),

(øs tlte cøse ntay be);

"stable emplo):ruen.t coset' meqns a cose v¡'ltere llte proceedings relate lo a
period duríng v,hích ø sluble unployllt¿¡7t relatìonsltip subsists betvteen
fhe ytoman and lhe entplo¡er, notv,ifltslanding tltat the period includes
an¡t 1l7n¿ øfter the endìng of a contract of employment vthen no furtlter
contrøct of enrployment is in force;
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"standørd case" means a csse which is not-

(a) u stable emploYmenl case'

(b) s conceølment case'

(c) t disøbility cøse, or

(d) both u conceølment and a disability case.

(4) In rt stondflrd case, the quaf ing date is the date fallíng six months
ø1 er the lust ctay on which the y,ontøn was employed in the employment

(5) In q case whích is ø slable emplo¡tntent case (but not also a

concealmetlt ot o tlìsabitity cuse or botlt), the cptulifiiíng dale is the date falling
six months after the day on whích the stable employment relstíonshíp ended-

(6) In s cuse u,hich ìs ø conceulmenl ctse (but not ulso a dísøbilíly case)'

the q:yulilJting tløte is the date fallíng síx nrontlts after the_4oy qn u'hich tlle
,,onior, íliscoteretl lhe qualffi¡ing facf itt questìon (or could wíth reasonable
diligence ltave discovered it).

(7) In o (:sse whích is a clísnbilíty crce (but not slso t concealment cøse),

the rjtútlif¡,íng date is the date fltlting síx trtonÍlr after the day on v'hich the
ttotnon ceosad to be under a disabili$t.

(8) In r case v,hich is bolh a concealment snd t dístbilìty ctse, the_

epalifiing fløte is the later of the clúes refered lo in subsectíons (6) and
(7).".'.

(2) For reguJation 5 (power to declare right to admission to scheme and employer's duty to provide

additional resources) substitute-

"Po\,ver for the lIìgtr Court or the Employnenl Tribunal to declare right to admission to
scheme

5. Where a claim to u,hich regulation 3 applies relates to the terms on which persons

become members of the scheme, seètion 35 of the Sex Discrimínstìon Act shall have effect

as if, after subsection (54) (as inserted by regulation 4), there were added-

"(64) Where the Ilíglr Court or lhe Tribunal finds that there has been a
breach- of an equal treatmènt rule which relates to the terms on which persons

become membérs of the schetle (including any terms conceming the age or
length of service needed for becomjng a member of the scheme), the Court or
Triõunal nray declare tinat a \l/onlan has the rjght to be admitted to the scheme

with effect from such date as it may specify provided that, in any case, that date

is not earlier than 6'h Api|2006.".".

(3) For regulation 7 (pou.er to make fìnancial award for equal treatment claims by pensioner

,r-r.mbêts and enployer's duty to provìde additional resources) substitute-

"Po$,er for the Ifigh Court or the Employmenl Tribunal to make a financial award for
equal treatment ìlailns by pensioner members and employer's duty to provide
additional resources

7. (1) This reguJatìon applies in the case ol a clajm by a pensioner member of a scheme

ìn respeòíof a failure to comply with an equal treatmeni rule which relates to the terms on

u'hich the member is tr-eated.

(2) Section 42 of tlte Sex Díscritnination Act shall have effect as if for subsection (2)

there were subslituted -
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"(2) A rÀ/oman rrvho is a pensioner member shall not be entitled, in
proceedings brought in respect of a failure to comply with an equal treatment
rule (including proceedings before tlrc Tribunal), to be awarded any payment
by u,ay of arrears of benefits or damages or any other financial award in respect
of a time earlier than the arrears date (determined in accordance with section
3 5B).".

(2A) Sectíon 35 of the Sex Díscriminstíon Act shall hate effect as r.,¡f the following
subsections were added after subsection (54) (as inserted by regulation 4)-

"(6C) Where the EIigh Court or the Tribunal awards a pi yment by way of
arrears of benefits or damages, or makes any other fina tcial award, the
entployer shall provide any such resources to the scheme a^ are specified in
subsection (7C) below.

(7C) The resources referred to in subsection (6C) above are such
additional resources, if any, as may be necessary for the scheme to secure to
the pensioner member the payment of the amount awarded or other financial
award made, u,ithout contribution or fufiher contribution by the pensioner
member or by other rnembers of the scheme.".

(3) The Sex Discríntíncttion Act shall have effect asif ufter section 354 (as ínserted by
regulatîon 2(2)) there wet'e inserted -

""Arrears dale" ín proceedings under sectìon 42(2)

358. (1) T'h.is sactìon applíes for the putpose of determíníng lhe alreørs
date, ìn relution to øn ah)et'd of any pøy;men.t by u,øy of arreørs of benefits or
damages or snJ, other .¡finørt.ci.&l uu,ard ín relet,attt proceedings in respect of a
woman, for the purposes of sectíon 42(2) (øs substituted by regulation 7(2)).

(2) In subsectiort (1) obove "relel,sttt proceedíngs" meøns proceedings
ìn respect of tlrc tenns on u,ltich metnbers of an occupøtional pensíon sclrcme
øre treated.

(3) In tlús ss¿¡iun-

"conceolntettt cøset'means g case where-

(a) the emplol)er or lhe trustees or munagers of the scheme
deliberølel¡, concealed from tlte h)omøn any fact-

u,hiclt ís relevønt to fhe contrsvention to u,hích the
proceedíngs rel ale, and

(íí) v¡íthout knov'ledge of t',,hìch the woman could not
reøsonøbly have been expected to ínstitute tlte
proceedings, ønd

(b) the v,omatt ínstituled lhe proceedings tithín síx yeørs of
the day on x'hích slt.e discc,t,ered the fact (or could u,ith
reøsonøble diligence ltave díscovered ít);

"dísabílí4t case" means ø csse ytþsys-

(a) llte womatr wøs under a dísabilíty at Íhe tíne of the
coiltrsreiltian lo wJtich the proceedings relate, and

(b) th.e v,oman ínslituted the proceedings u,itlún síx ¡teøvs 6¡
the day on u'h.i.ch slte ceased to be under ø disability;

(ù
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"s\øndard c(tse" mesns ø case whích is not-

(ø) ø conceølmenl case,

(b) a disabilitY cøse' ot

(c) both.

(4) In a støndørd case, the arreørs dale is the døte føllíng síx yeørs
beþre the day on which the proceedíngs rrere instituted"

(5) In s case which ís a concealment or ø dísabilþ csse or both, the
ûrrears date ís the date of the contravention,".

(4) Omitted.".

n{odifications: operation of equality clause on pension-related terms of employment

6. For regulation 10 (pou'er to declare right to admission to scheme for breach of term in contract of
employrnentánd employei's duty to provide additional resources) substitute-

"Po\À,er lor lhe High Courl or the Employmezf Tribunal to declare right to admission to
scheme for breach of term i¡r contract of employment in relation to access cìaims

10. 'Where a claim to u,hich regulation 9 applìes relates to the terms on which persons

become members of the scheme, section 35 of the Sex Discrintinatìon Act shall have effect
as if, after subsection (4A) (as inserted by regulation 9), there were added-

"(6D)'WÏere the Eúigh Courl or îhe Tribunal finds that there has been a

breach'of an equality clause which relates to the terrns on which persons bec_ome-

members of thè scheme (including any gth of
service needed for becoming a member ibunal
may declare that a woman hãs a right to effect
from such date as it may specify provided that, in any case, that date is not
earlier than dh Apnl2006.".'r.

PART 3

EQUAL TREATMENT RULE: ARMED FORCES SCHEMES

7 . to 11. Omined.

PART 4

EQUALITY CLAUSE: SERVICE IN ARMED FORCES

12. to 15. Omítted.
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\{ade 29th December 2005

Minister for Health and Social Security

7

2.

J.

EXPI.A\TATORY NOTE

(This note is not part of the Order)

Section 1 of the Pension Schemes Act 1995 enables the Department by Order to apply to
the Isle of Man, âs part of the law of the Island and incorporating such exceptions,
adaptations and modifications as mây be specifred by the Order, any legislation to which
that Act applies.

Inter aÌia, the Act appJies to tlle Pensions Äct 1995 (an ,{.ct of the United l(ingdom
Padiament) and to any statutorT jnstmment made or having effect as if made under either of
those Acts.

This Order applies to the Island the legislation referred to iñ Article 2(1) of the Order ('the
Equal Treatment,\mendment Regulations"), the provisions of which are surnmarised in the
following paragraph.

The Occupational Pension Schemes (Equal Treatment) (Amendment) Regulations
2005 (S.I. 2005/1923) (regulations 1 and 3 to 6 onþ)

Introdaction

Sections 62to 66 of the Pensions Act 1995 and the Occupational Pension Schemes (Equal
Treatment) Regulations 1995 ("the Equal Tteatment Regula were
applied to tJ,le Isle of Man on 16'n l\{arch 2005. Both sets of force
on 6'n April 2006. That legislation will (ordinarily) prohibit emes
from discrirninating jn favour of one sex o\¡er the other by requiring such schemes to
contaìl an "equal treatment rule" if they do not already do so.

The effect of an equal treatment rrrle is that where 
^ 

m^r7 and a rvoma;fl 
^re 

employed on the
same rvork (or on work rated as equivalent) in the same employment but -

the terms on r.vhich they become a membet of their employer's occupational pension
scheme; ot

4.

4.7

4.1..1

4.1.2

a
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¡ how they are treated as a member of the scheme (in particulat, how they accrue pension
benefrts),

favour one sex over the other, then the terms shall be modified so âs not to do so.

4.1,.3 The Equal Treatment Amendment Regulations amend section 63 of the Pensions Act 1995

and the Equal Treatment Regulations 1995 so as to -

o change the time limits for bringing claims for breaches of equal treâtment in pensions;

o change the period in respect of u'hich successfrrl claims for retrospective pen_sion

scheÃe m.ribership may-be backdated rvhere breach of an equal treatrnent rule is
found; and

. remo\¡e the prer.ious obligatìon employet5 were under to meet the cost of arrears of
pension con^uibutions fol.lov'ing a successful clairn for backdated Pension scheme
inembership which would put ùe clairnant in the same position if they had been in the
scheme all along.

4.1..4 These changes wiLl come into effect orÌ 6'h April 2006 and are explained in detail in
paragraph 5 below.

5. Cilation, cafltm€nceruelxf and inletþreTaîian af lhe Equa/ Treatment Amendment RegaÌations

5.1 Regulation 1 provides for the citation; commencement and ìnterpretation of the E,qual
Treatment Amendment Regulations.

Time liruitsþr bringing cÌaimsfor breach of an equal lreatment rule

Resulation 3 amends section 63 of the Pensions Act 1995 so as to change the time limit
*iõrin which someone may bring a clarrn for breach of an.equal .treatment rule in
accordance with section 42(1) of t]le Emplo¡'mçnt (Sex Discrimination) ,A.ct 2000 (of
Tynwald) ('the Sex Discrimination Act")'

thin 6 months of leaving their employment.
o "standard" cases, more gerierous time lirnits
In all cases, claims wilÌ not be able to be

.$ring 
date" (see section 35,\ of the Sex

In cases other than "standard" ones the quali{'ing date wi-ll be -

o u¡here the employee and the emplo)¡er had a stable employment relationship 
-(ev9n

though on. or -ore individual contlacts of employment between them have ended), the
qualif,,ing date wdl be 6 months from the date that stable relationship ended;

¡ where the emplo¡'er deliberatel¡' çor...uled facts indicathg a breach had occurred from
the employ""inijl after they had left their emplo¡,ment-and_they .9+9 not reaso-nably

have diìcoi,ered those facts tefore their em loyl¡s¡¡ ended, dre qualifying date will be 6

months from the date those facts rvere revealed or the person could reasonably have

been discovered them; and

¡ rr,'here tìre emplo¡,ee \r,as suffering frorr' a disability durirg the 6 months after their
emplol,ment ended, the qualifing date wll be 6 months after the petson's disabiÏty
ended.

5.2

5.2.1

5.2.2

s.2.3
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5'2'4 What constitutes a "standard case", a "stable emplo¡tme¡t case", a "conceaLment case" and a

"disabilty case" teferïed to above is also defined in section 354.

s.3

s.3.7

5.6

5.6.7

5.3.2

5.4

5.4.1.

5.5

s.5.1

5.5.2

Clairusfor backdaîed ruerubershþ of an orcapationalpension ¡cheme

Regulation 5(2) amends the period in respect of which a perso-n's memòetship of an
occ,lp^tional þension scheme may be backdated if their claim for breach of an equal
treatrnent rule is successful (see the new r-etsion of regulation 5 of the Equal Treatment
Regulations). Previously, membership could only..be backdated fot up two ,years before
proceedings weÍe instituted, but no earfier than 6'n ,{pril 2006 in any c,ase. That two-yeat-
time limitls now abolished, aldrough clairrrs w-ill still not be able to be heard in respect of
periods pre-dating 6ù April 2006.

Regulation 6 makes sjmilar provision in relation to backdated clairns for breach of an

equality clause in a person's employment contract in relation to terms of employment
relating to membership of; and rights undet, an occupational pension scheme,

Funding of backdaÍe d ruentbership of an occupational pension scheme

Previously emplo¡'ers found to have denied membership of drgir occupadonal pen_sion

scheme to an ãrrrployee because the terms of their scheme discrirninated on grounds of sex

had to pay both the pension contributions the employee would have been liable for had they-

been a[oived to join tfre scheme as v-ell as their own contlibutions. The new version of
regulation 5 of the Equai Treatment Regulatìons (as provided for by rggulation 5(2)) also

põr'ides that emplo1õrs will now only har-e to fund ,,^rtears of their own pension
èontribution shortfall and not that of their employees as well.

Fanding of compursation for þercons in receþî of an ouaþational þension scheme who haue been

discriminaTed against as To tþe benefts lhel receiue

However, emplol,er5 will still have to fund the cost of compensating those membets
currently receii'ing a pension to put them back to where they would have been had they not
suffered discriminãtión (see the modifications made to section 35 of the Sex Discrirnination
Âct by regulation 7 QA) of the Equal Treatment Regulations). Hou'ever, employets- -t gnly
have io päy .omp.nsation for periods beginning with the appropriate "atte rs_date" þee
section 4ZçZ¡ "t ih. S.* Discrirnination Act as modified by regulationTQ) "!4" Equal
Treatment Regulations and new section 358 inserted by regulation 7(3) of the same

Regulations).

In standard cases the aÍreziïs date is the date 6 yeats before proceedings were instituted.
\7here the emplol¡er or trustees oÍ managers of the scheme concealed a fact televant to the
contr-ar-ention ftom the pensioner member, or the pensioner member was disabled when the
contra¡-ention took place, the auears date is the date of that contravendon. But in either
case, proceedings must have been instituted within 6 years of the date the- pensionet
membèr discoveJed rhat fact (or could reasonably have been expected to have done so) or
recovered from their disability (as the case may be).

Minor anzendruents of secrion 66 of the Pensions Acl 1 995

Regulation 3A is jnserted into the Equal Treatment.A.mendment Regulations. It inserts text
intõ section 66 of the Pensions Act 1995 to make it clear that reference to the Pensions Act
1995 and the Pension Schemes Act 1993 appearing in the Sex Discrimination Act (as

modified by secuon 66) is to those Äcts of the United língdom Parliament as they have

effect in the Isle of Man.
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